OLIATH

Competency Assessment Form

Section: 1-1.0.Core Employee Name:
Competency: Unit 1- Contribute to the Health and Safety of the Assessment Date:
Working Environment
Prerequisite Policies Ver. Prerequisite Procedures Ver.
S Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent** ASSESSOr+**
Outcome 1.1 Conform to Statutory and Industry Standard Health and Safety
Requirements
Performance Criteria
a) Personal protective equipment is selected and used in accordance with statutory 0 0 O
requirements and industry standards. (Does the candidate consistently wear
appropriate PPE? (Supervisor)
Comments:
b) Safety equipment is used and maintained as required by statutory requirements O 0 O
and industry standards. (Can you rely on the candidate to use and maintain safety
equipment? (Supervisor)
Comments:
c) Safe working practices conform to health/safety procedures and to statutory 0 0 O
requirements / industry standards. (Does the candidate consistently follow safe
working practices? (Supervisor)
Comments:
d) Client operational requests are managed within industry standard policies and 0 0 O
guidelines. (If a client were to ask you to do “x” what action would you take?
(Candidate)
Comments:
Range Statements
1. Operational requests: Outside regulations or guidelines; Outside equipment 0 0 0
specifications; Outside industry-standard policy.
Comments:
2. Managed: Request queried for clarity; Company chain of command used. O O O
Comments:
Essential Knowledge
1. Industry standards policy on use of PPE and safety equipment. O O O
Comments:
2. Industry-standard prescribed safe work practices and your responsibility to adhere 0O 0 0
to them.
Comments:
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OLIATH

Competency Assessment Form

Section: 1-1.0.Core Employee Name:
Competency: Unit 1- Contribute to the Health and Safety of the Assessment Date:
Working Environment
s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
3. Regulatory issues that apply to the task at hand. O O O
Comments:
4. How to use chain of command to support effective operations. O O O
Comments:
5. Right to Refuse Unsafe Work legislation. O O O
Comments:
Outcome 1.2 Monitor to Maintain and Enhance Safety of Others
Performance Criteria
a) Area within personal responsibility is maintained to minimize hazards and control 0 0 0
risks. (Does the candidate consistently do housekeeping to company standards?
(Supervisor)
Comments:
b) Monitoring ensures that required PPE and safety equipment is used by others as 0 0 O
per industry standard practices. (What would you do if a co-worker is not wearing
required PPE?)
Comments:
c)Unsafe equipment&dangerous conditions/practices are identified&reported in 0 0 O
accordance with industry standards(Describe sit where you have had to report unsafe
working conditions. (Candidate
Comments:
Range Statements
1. Maintained: Equipment in good condition; Housekeeping to industry standards. O O O
Comments:
Essential Knowledge
1. Consequences of failing to take action to minimize hazards. O O O
Comments:
Outcome 1.3 Identify Hazards and Reduce Risks
Performance Criteria

Printed on 28-Nov-2019 Page 2 of 3



GULEIIH

Section: 1-1.0.Core Employee Name:

Competency: Unit 1- Contribute to the Health and Safety of the Assessment Date:

Working Environment

Competency Assessment Form

s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
a) Hazards and risks associated with job functions are identified and acknowledged. 0 0 0
(Does the candidate consistently perform accurate hazard assessments? (Supervisor)
Comments:
b) Appropriate hazard controls are implemented as per operational policy. (Does the 0 0 O
candidate consistently ensure hazard controls are implemented? (Supervisor)
Comments:
c¢) Hazard reporting is completed according to industry standards. (Does the 0O 0 0
candidate use the hazard reporting system effectively? (Supervisor)
Comments:
Range Statements
1. The range for this outcome is fully expressed within the performance criteria. O O O
Comments:
Essential Knowledge
2. Recognition of what constitutes a hazardous condition in your work. O O O
Comments:
3. Industry standards, policies and procedures for hazard assessment and risk 0 0 0
reduction.
Comments:
4. The requirement to closely adhere to operating procedures O O O
Comments:
5. What to do if a critical hazard can not be reduced. O O O
Comments:

Assessed Worker Signature
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GOVATH

Section: 1-2.0.Core

Competency: Unit 2 - Contribute to Control and Critical and
Emergency Situations

Competency Assessment Form

Employee Name:

Assessment Date:

Prerequisite Policies Ver.

Prerequisite Procedures

Ver.

S Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent** ASSESSOr+**
Outcome 2.1 Manage Unforeseen/Unexpected Events
Performance Criteria
a) Situation reporting communicates operational information to appropriate people. 0 0 O
(Situations where the candidate’s comm. of the situation caused problems for the
company? (Supervisor)
Comments:
(b) Deviations from expected job plans are reported promptly. (What discretion does O 0 O
the candidate use to address and report unforeseen circumstances? (Supervisor)
Comments:
¢) Appropriate actions are taken to address deviations. (Does the candidate take 0 0O 0
appropriate action when he gets into tough situations? (Supervisor)
Comments:
Range Statements
1. Appropriate people: Customer; Regulatory officials; Company personnel. O O O
Comments:
2. Deviations: Wellbore conditions; Tubing string/tool string variations; Schedule 0O 0 0
variations; Incidents; Customer input; Regulatory compliance concerns.
Comments:
3. Appropriate actions: Local action to prevent critical situation; Communication with 0 0 O
client; Cooperating with regulatory officials; Reporting to crew supervisor; Call to
operations management.
Comments:
Essential Knowledge
1. Awareness of potential situations that require non-standard response. O O O
Comments:
2. Company policy for managing unexpected events. O O O
Comments:
Outcome 2.2 Contribute to the Control of Critical Situations
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OLIATH

Section: 1-2.0.Core

Competency: Unit 2 - Contribute to Control and Critical and
Emergency Situations

Competency Assessment Form

Employee Name:

Assessment Date:

Performance Criteria / Assessment Comments

Requires
Supervision*

Independently
Competent**

Instructor /
Assessor***

Performance Criteria

a) Potential critical situations are identified for each task & contingency plans are
discussed, & actions taken are appropriate to the situation & in line with industry-

standard policy/procedures.
Comments:

a)CONT - (How well does the candidate handle critical situations? (Supervisor)

Comments:

b) Key people are notified in accordance with operational requirements. (What chain 0

of command do you use when a critical situation develops? (Candidate)
Comments:

c¢) The situation is monitored and relevant action is taken to minimize risks to
personnel, environment and equipment.

Comments:

¢)CONT - (Given situation x. what steps would you take to minimize risks?
Candidate; How does the candidate contribute to the control of critical
situations? (Supervisor)
Comments:

d)Reporting req. in the event of a critical sit. are maintained with industry
policies/procedures.(How well does the candidate use the reporting system for
critical sit.? (Supervisor)
Comments:

Range Statements

1. Potential critical situations: Plug failure; Accumulator failure; BOP failure.

Comments:

2. Actions taken: Assess; Report; Record; Rectify.

Comments:

Essential Knowledge

1. What constitutes a critical situation?

Comments:
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OLIATH

Section: 1-2.0.Core

Employee Name:

Competency Assessment Form

Competency: Unit 2 - Contribute to Control and Critical and Assessment Date:
Emergency Situations
s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
2. Recognition of what constitutes a hazardous condition in your work. O O O
Comments:
3. Industry standard safety policies and procedures. O O O
Comments:
Outcome 2.3 Apply Emergency Response and Rescue Procedures
Performance Criteria
a) Understanding of industry-standard emergency response procedures is confirmed. 0 0 O
(Where is the company ERP located and what are your responsibilities in an
emergency? (Candidate)
Comments:
b) Understanding of, and ability to use workplace emergency response systems is 0 0 O
confirmed. (Are you confident the candidate is able to use the emergency response
procedures? (Supervisor)
Comments:
¢) Reporting documentation is completed as per industry standards policy. (Does the 0 0 O
candidate contribute to the reporting documentation when required? (Supervisor)
Comments:
Range Statements
1. emergency response systems: Systems of communication; Use of emergency 0 0 0
response equipment; Facility systems; En-route vehicle system
Comments:
Essential Knowledge
1. Industry standards emergency response procedures and industry/company policy O O O
Comments:
2. How to use industry-standard emergency response systems. O O O
Comments:
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GULI_FII]'I

Section: 1-2.0.Core

Competency Assessment Form

Employee Name:

Competency: Unit 2 - Contribute to Control and Critical and

Assessment Date:
Emergency Situations

Assessed Worker Signature Assessor Signature
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GULI_FIIH

Section: 1-3.0.Core

Competency: Unit 3 - Support Environmental Protection

Competency Assessment Form

Employee Name:

Assessment Date:

Prerequisite Policies Ver.

Prerequisite Procedures

Ver.

S Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent** ASSESSOr+**
Outcome 3.1 Manage Spills and Waste Products
Performance Criteria
a)Unplanned discharges are identified & reported according to statutory, snubbing 0 0 O
company, client & industry req.(What is the company policy on handling unplanned
discharges? (Candidate)
Comments:
b) Appropriate containment measures are implemented according to industry O 0 O
standards procedures. (What containment measures would you use if there is
a gasoline spill? (Candidate)
Comments:
¢) Materials for disposal are accurately identified, appropriately packaged & labelled, 0 0O 0
& transferred for disposal.
Comments:
c) CONT - (What steps would you take to handle a small oil spill 1& a large spill? 0 0 0
Candidate; Does the candidate react appropriately to a spill? (Supervisor)
Comments:
Range Statements
1. Unplanned discharges: Vehicle fluids; Transported fluids and solids. O O O
Comments:
2. Containment measures: Spill containment; Storage of used materials. O O O
Comments:
Essential Knowledge
1. Awareness of reg. by the Environmental Protection and Enhancement Act, 0 0 0
Transportation of Dangerous Goods Act, and the Energy and Utility Board: O & GC
Regulations.
Comments:
2. Industry standards for spill clean-up. O O O
Comments:
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GULEIIH

Section: 1-3.0.Core

Competency: Unit 3 - Support Environmental Protection

Competency Assessment Form

Employee Name:

Assessment Date:

Performance Criteria / Assessment Comments

Requires

Independently

Instructor /

Supervision* Competent** Assessor***
3. Industry standards for spill reporting. O O O
Comments:
4. Industry standards for disposal of waste. O O O

Comments:

Assessed Worker Signature

Printed on 28-Nov-2019

Assessor Signature
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OLIATH

Section: 1-4.0.Core

Competency: Unit 4 - Support Effective Communications and
Working Relationships

Competency Assessment Form

Employee Name:

Assessment Date:

Prerequisite Policies Ver.

Prerequisite Procedures

Ver.

Performance Criteria / Assessment Comments

Requires
Supervision*

Independently
Competent**

Instructor /
Assessor***

Outcome 4.1 Maintain Effective Working Relationships

Performance Criteria

a) Effective working relationships are established and maintained with all parties.
(How does the candidate get along with people? (Supervisor, Crew)

Comments:

b) Differences of opinion are dealt with appropriately. (How does the candidate
handle potential conflict situations? (Supervisor, Crew)

Comments:

Range Statements

1. All parties: Co-workers; Customer representatives; External personnel.

Comments:

2. Differences of opinion: Safety issues; Industry standard practices; Regulatory
issues; Customer complaints; Company policy/procedure.

Comments:

Essential Knowledge

1. The critical value of effective communication.

Comments:

2. Why poor working relationships can compromise safety and job quality.

Comments:

QOutcome 4.2 Maintain Professional Image

Performance Criteria

a) Personal appearance, speech & conduct are consistent with company-standard
image at all times. (Does the candidate follow company rules with regard to
appearance and conduct? (Supervisor)

Comments:

b) Commitments made to customers are realistic, are within the limits of your own
authority and are met within operational constraints.

Comments:
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OLATH

Section: 1-4.0.Core

Competency: Unit 4 - Support Effective Communications and
Working Relationships

Competency Assessment Form

Employee Name:

Assessment Date:

s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
b) CONT (What commitments can you make to a customer without getting higher 0 0 0
approval? Candidate Does the candidate follow chain of command when making
commitments to customers? (Supervisor)
Comments:
c) Confidentiality is maintained at all times (Does the candidate follow company 0 0 0
confidentiality requirements? (Supervisor)
Comments:
Range Statements
1. Personal appearance: Clean shaven, Clean PPE, Fit for work. O O O
Comments:
2. Customers: Company internal; External. O O O
Comments:
Essential Knowledge
1. Where you can and can't make commitments to customers. O O O
Comments:

Assessed Worker Signature

Printed on 28-Nov-2019

Assessor Signature
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OLATH

Section: 1-5.0.Core

Employee Name:

Competency Assessment Form

Competency: Unit 5 - Maintain Certification Assessment Date:

Prerequisite Policies Ver.

Prerequisite Procedures

Ver.

Performance Criteria / Assessment Comments

Requires Independently
Supervision* Competent**

Instructor /
Assessor***

Outcome 5.1 Maintain Personal Training Certification

Performance Criteria

a) All certification is maintained as per industry standard requirements. (Can you rely
on the candidate to keep his certifications up to date?) (Supervisor)

Comments:

b) Company training is completed as per industry standards. (Does the candidate
participate willingly in company training? (Supervisor)

Comments:
Range Statements

1. Certification: Regulatory standards; Industry standards; Company policies.

Comments:

Essential Knowledge

1. Personal responsibility for certification maintenance.

Comments:

2. Company responsibility for certification management and for informing the
employee of required training for doing their job.

Comments:

Assessed Worker Signature

Printed on 28-Nov-2019

Assessor Signature
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OLATH

Section: 1-6.0.Core

Employee Name:

Competency Assessment Form

Competency: Unit 6 - Conduct Routine Inspections and Assessment Date:

Maintenance

Prerequisite Policies Ver.

Prerequisite Procedures

Ver.

S Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent** ASSESSOr+**
QOutcome 6.1 Conduct Routine Inspections and Maintenance of Vehicles and
Equipment
Performance Criteria
a) Vehicle and equipment are inspected as per company policies and industry 0 0 O
standards. (Does the candidate consistently perform vehicle inspections? (Supervisor)
Comments:
b) Vehicle and equipment maintenance procedures are followed as per company O 0 O
policies and industry standards. (How does the candidate maintain his vehicle?
Shop personnel)
Comments:
¢) Maintenance reports are completed and submitted as per company policies and 0 0 O
industry standards. (Does the candidate submit maintenance reports according to
company guidelines? (Supervisor)
Comments:
Range Statements
1. Certification: Regulatory standards; Industry standards; Company policies. O O O
Comments:
Essential Knowledge
1. Personal responsibility for certification maintenance. U O O
Comments:
2. Company responsibility for certification management and for informing the 0 0 0
employee of required training for doing their job.
Comments:

Assessed Worker Signature

Printed on 28-Nov-2019

Assessor Signature
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OLATH

Section: 1-7.0.Core

Competency: Unit 7 - Drive Vehicles

Competency Assessment Form

Employee Name:

Assessment Date:

Prerequisite Policies Ver.

Prerequisite Procedures

Ver.

S Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent** ASSESSOr+**
Outcome 7.1 Drive with Professional Attitude
Performance Criteria
a) License for the equipment being operating is in place. O O O
Comments:
b) Vehicle is operated within own personal capabilities in relation to driving 0 0 0
situations.
Comments:
c) Operation of vehicle is within its design capabilities. O O O
Comments:
d) Operation of vehicle demonstrates consideration for fellow workers, public, and 0 0 0
employer.
Comments:
e) Communication with fellow workers, public, and employer is clear, concise, and 0 0O 0
calm.
Comments:
Range Statements
1. Personal capabilities: Experience; Skills; Knowledge. O O O
Comments:
2. Driving situations: Rain; Snow; Ice; Fog; Night time; Traffic; Off-road conditions. O O O
Comments:
3. Design capabilities: Size; Weight; Maneuverability; Load capacity. O O O
Comments:
4. Communication: Verbal; Visual. O O O
Comments:
Essential Knowledge
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OLATH

Section: 1-7.0.Core

Competency: Unit 7 - Drive Vehicles

Competency Assessment Form

Employee Name:

Assessment Date:

s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
1. Professional driving attitude. O O O
Comments:
2. Personal driving skills. O O O
Comments:
3. Vehicle design capabilities. O O O
Comments:
4. Communication skills. O O O
Comments:
Qutcome 7.2 Drive Defensively
Performance Criteria
a) Seat belts are worn. P=D O O O
Comments:
b) Operation of vehicle is at safe speed in centre of own lane on highway. O O O
Comments:
c) Safe following distance is maintained at all times. O O O
Comments:
d) Road and surroundings are kept under constant observation for potential hazards. 0 0 0
Comments:
Range Statements
1. Safe speed: Within posted limit; In accordance with company policy; Within vehicle 0 0 0O
design capabilities; Within personal capabilities; In accordance with road and weather
conditions.
Comments:
2. Safe following distance: Consistent with length of vehicle; Consistent with load,; 0 0 0
Consistent with road and weather conditions.
Comments:
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GULEIIH

Section: 1-7.0.Core

Competency: Unit 7 - Drive Vehicles

Competency Assessment Form

Employee Name:

Assessment Date:

s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
Essential Knowledge
1. What constitutes safe speed. O O O
Comments:
2. Factors that impact safe following distance. O O O
Comments:

Assessed Worker Signature

Printed on 28-Nov-2019

Assessor Signature
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OLATH

Section: 1-8.0.Core

Employee Name:

Competency Assessment Form

Competency: Unit 8 - Perform Compliant Transport Assessment Date:

Prerequisite Policies Ver.

Prerequisite Procedures

Ver.

S Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent** ASSESSOr+**
Outcome 8.1 Comply with Travel Regulations and Requirements
Performance Criteria
a) Vehicle is inspected and confirmed transport ready. (How frequently and when 0 0 O
specifically do you need to check your vehicle and load on a long journey?
(Candidate)
Comments:
b) Required documentation is completed according to regulatory, customer and 0O 0 0O
company requirements.
Comments:
c) Pre-planned route is confirmed in compliance with TDG and weight and dimension 0 0 0
regulations
Comments:
d) Operation of vehicle demonstrates consideration for fellow workers, public, and 0O 0O 0
employer.
Comments:
d) Scheduled safety inspections are performed as per company policy. O O O
Comments:
Range Statements
1. Transport ready: Primary transportation documents completed; Load integrity is 0O 0O 0
ensured; Weight is in accordance with permit conditions.
Comments:
2. Regulatory requirements: TDG; WHMIS; Shipping documents. O O O
Comments:
Essential Knowledge
1. Documentation requirements for travel. O O O
Comments:

Printed on 28-Nov-2019
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OLIATH

Section: 1-8.0.Core

Competency: Unit 8 - Perform Compliant Transport

Competency Assessment Form

Employee Name:

Assessment Date:

s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
2. Compliance requirements for transportation of dangerous goods. O O O
Comments:
Outcome 8.2 Respond to Travel Emergencies
Performance Criteria
a) Understanding of and ability to use vehicle emergency response system is 0 0 0
confirmed.
Comments:
a) CONT (Describe what you would do if you are in an accident.-Candidate; How 0 0O 0
does the candidate handle a vehicle emergency? (Supervisor)
Comments:
b) En-route deficiencies in vehicle/load are identified & corrected as per 0 0 0
regulations/company policy. (Describe en-route vehicle deficiencies you have had to
handle & what was the outcome? (Candidate)
Comments:
d) Road and surroundings are kept under constant observation for potential hazards. 0 0 0
P=D
Comments:
c)Venhicle is parked, appropriate auth. are contacted & traffic control devices are set 0 0 0
out, vehicle can't be moved. (What would you do If you have to abandon vehicle
because of a breakdown?)
Comments:
Range Statements
1. Emergency response system: Systems of communication; Use of emergency 0O 0 0
response equipment; Emergency response procedures.
Comments:
2. En-route deficiencies: Regulatory; Safety. O O O
Comments:
Essential Knowledge
1. What constitutes unsafe conditions that prevent continuation of journey. O O O
Comments:
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GULEIIH

Section: 1-8.0.Core

Competency: Unit 8 - Perform Compliant Transport

Competency Assessment Form

Employee Name:

Assessment Date:

s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
2. Company interpretation of working alone legislation as it applies to driving. O O O
Comments:
3. Unique hazards associated with driving. O O O
Comments:
4. Communication systems that can be used to request help. O O O

Comments:

Assessed Worker Signature

Printed on 28-Nov-2019

Assessor Signature
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OLATH

Section: 1-9.0.Core

Competency: Unit 9 - Understand Basic Wellbore Hydraulics Assessment Date:

Employee Name:

Competency Assessment Form

Prerequisite Policies Ver.

Prerequisite Procedures

Ver.

S Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent** ASSESSOr+**
Outcome 9.1 Identify Pertinent Wellbore Pressures and Work Calculations
Performance Criteria
a) Pressure fundamentals are understood. O O O
Comments:
d) Scheduled safety inspections are performed as per company policy. N O O
Comments:
Range Statements
1.Pressure fundamentals:Pressure definition(force,area); Pressure gradients; O O 0
Hydrostatic pressure; Bottomhole pressure; Differential pressure; Formation pressure
(balanced,underbalanced;overbalanced).
Comments:
2. Calculations: Capacity of tubulars; Displacement of tubulars; Volume inside string; 0O 0O 0
Factors affecting variation to transition point; Buckling/collapse.
Comments:
Essential Knowledge
1. How wellbore pressures impact job operations. O O O
Comments:
2. Why the identified calculations are important for safe snubbing. O O O
Comments:
Outcome 9.2 Demonstrate Understanding of Core Snubbing Principles
Performance Criteria
a) Reasons for conducting snubbing operations are described correctly. (Describe 0 0 0
situations where a client would use our services. (Candidate)
Comments:
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GULEIIH

Section: 1-9.0.Core

Employee Name:

Competency Assessment Form

Competency: Unit 9 - Understand Basic Wellbore Hydraulics Assessment Date:
s Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent* s
b) Major components/operating principles of BOP closing & locking mechanisms are 0 0 0
described (Describe the operating principles of BOP’s and how Snubbers are involved
in their operation. (Candidate)
Comments:
¢) Snubbing systems components are identified and named. O O O
Comments:
Range Statements
1. Snubbing systems components: Surface equipment (rig blow-out preventer stacks, 0 0 0
gas detection and handling systems, accumulators);
Comments:
1. CONT Snubbing equipment (system components, blow-out preventer stack, 0 0 0
accumulators); Sub-surface equipment (work string and production tubing, completion
equipment).
Comments:
Essential Knowledge
1. Why snubbing operations are carried out. O O O
Comments:
2. The types of barriers used to maintain well control. O O O
Comments:
3. Why the major snubbing systems components (surface, snubbing, sub- surface) 0 0O 0
are required to be in place.
Comments:

Assessed Worker Signature

Printed on 28-Nov-2019

Assessor Signature
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Competency Assessment Form

GULI_FT-I

Section: 10.0.Cor Employee Name:
Competency: Unit 10 - Employeability Assessment Date:
Prerequisite Policies Ver. Prerequisite Procedures Ver.
S Requires Independently Instructor /
Performance Criteria / Assessment Comments Supervision* Competent** ASSESSOrHH
Outcome 10.1 Employeability
Performance Criteria
Answers phone calls/texts in a timely fashion O O O
Comments:
Shows up fit for duty N O O
Comments:
Gets along well with others/good attitude O O O
Comments:
Takes direction well O O O
Comments:
Demonstrates an awareness for safety O O O
Comments:
Assessed Worker Signature Assessor Signature
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